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BRIGGS, JaMES P,

NASSAU COUNTY COUNCIL, BOY SCOUTS OF AMERICA, Inc.
Andrews Building, Mineola, N. Y.

SUMMER CAMP STAFF CONTRACT -- 1948 SEASON
CAMP WAUWEPEX

. dAMES_P. BRIGOS
Name of Employee ® Age
o 330 Cernation Avenus ; mazal...?@k’.ﬁamhrk
Street Address - City and State

is hereby accepted for the position of.......... GRATE LODGE $m¥mxm
and for such other duties as may be assigned by the Director of the Camp, for the period and compensation indicated
below:

Period of service from. li@m afterncon, Sy 1. to ... August 26 1948
For total salary of:
,,,,,,,,,,,,,,,,,,,,, Gne Fondrad smemesmmmes - s smmmmwe Dollars ($3.%,&’*)

FOOD AND LODGING FURNISHED WITHOUT CHARGE BY CAMP

The ' compensation covers all pre-camp and post-camp preparation in setting up and taking down camp and training
that may be necessary for successful completion of requirements in the particular position named above.

The camp reserves the right to cancel this agreement verbally in full or part (a) in the event of unsatisfactory service;
(b) or for personal conduct not in accordance with Scouting standards; (¢) or should camper attendance make it neces-
sary to discontinue all or part of the staff for all or part of the camp season.

Should staff member be called into military service before the expiration of the contractual period, a release will be
given upon request.

Should it be essential to cancel this agreement, for any reason, the staff member will be paid only for that portion of
the season which he has served. ;

The camp staff member (and parent or guardian as required) indicate their agreement upon the above tax'ms, and the

understamdmgs outlined on the reverse hereof, by a.fﬁxmg their signature below on this
day of . 194

Nassau County Council, Boy Scouts of America, Inc.

Camp mmf(%jéi A4 (Z«b

W &*w & o’ /. % r:”*‘ -5 MW
Signature of Staff Member/

*Where staff member is under 18 years of age, signature of parent or guardian is likewise recqﬁ'red:—

Parent’s Address.

&
Home Fhone

¥  Business Phone

(See Reverse)




CAMP WAUWEPEX STAFF UNDERSTANDINGS

1. During the period of employment, the staff member’s full time is at the disposal of the camp. Hach day
presents certain opportunities for personal recreation and program participation. During each period time off may be
arranged by conference with the Camp Director and as the camp’s program and the staff member’s responsibilities
permit. .

2. While the specific functions designated on the reverse may be his chief duties, the staff member agrees to
help forward the entire program and objectives of the Boy Scouts of America, assisting in such manner as assigned

“how or iater by the Camp Birectors — — ——— TR e e n

3. The camp exists for the boy. The Home Troop Scoutmaster is responsible for his own boys, and the camp
staff relieves him of many tedious administrative ‘details; trains and supplements him through the teaching of Scout-
craft skills; strengthens his leadership and supports him in his dealings with his Scouts. Where Scouts attend as indi-
viduals, the provisional leader is in the same relationship to the Scouts assigned to him as is the Home Troop Scout-

master. . %

4. Tt is essential that staff membei‘gjs possess at least one complete official Boy Scout uniform (summer uni-
form). More than one is desirable. Doctors may substitute whites for the official aniform.

5. Conduct of a staff member, either in or out of camp, such as to interfere with camp morale or undesirably
influence the opinion of camp neighbors, will render him useless for further staff service.

6. STAFF MEMBERS DESIRING TO BRING CARS TO CAMP MUST SECURE ADVANCE APPROVAL
FROM THE CAMP DIRECTICR, AND MUST CARRY ADEQUATE PUBLIC LIABILITY AND PROPERTY DAMAGE
INSURANCE. POLICIES MUST INCLUDE THE NAME OF NASSAU COUNTY COUNCIL, BOY SCOUTS OF AMER-
ICA, INC. A CERTIFICATE OF COVERAGE MUST BE CBTAINED FROM THE INSURANCE COMPANY BEFORE
REACHING CAMP AND MUST BE TURNED OVER TO THE CAMP DIRECTOR. THIS CERTIFICATE CAN BE
OBTAINED WITHOUT CHARGE UFPON APPLICATION TO THE COMPANY.

: v. A satisfactory “Certificate of Health”, the examination for which has been made not more than five days
before departure for camp on form provided is required.

8. The personal effects of staff members are not covered for fire or other risk, under the insurance policies of
the Nassau County Council, Boy Scouts of America, Ine. Should staff member desire such protection, it is suggested
he contact his own broker. -

9. Staff members under the age of 18 years must secure working papers from his school authorities and file
same with Camp Director.

10. Compensation is subject to Withholding Tax fixed by the government. Such deductions will be made from
salary payments in accordance with the provisions of the tax laws.

See Reverse
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